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What are my goals from your week 6 performance review (salary, promotion, work/life)? How did my results in years 54-62 measure against my goals?
In week 6 performance review, my target was to reach the Vice President position with consistently escalating salary milestones and to further improve my work/life balance. In more detail, I wanted a salary of roughly $207,000 by ages 54–57 with potential for ongoing expansion and elevation to Vice President, along with greater time spent with family with a target of 40% to 50% in the future. From the data we can get the following highlights:
· Ages 54–57: I reached the rank of Vice President, and my last salary was $258,980—well above the $207,000 goal—at a work/life balance of 40% time with family.
· Ages 58–60: The compensation rose further to $324,865 while retaining the Vice President title.
· Ages 61–62: I exceeded my targets again with a final salary of $378,922 and improved work/life balance (50% with family).
Overall, my performance surpassed but also met the initial salary and promotion goals while constantly enhancing my work/life balance.
How did your decisions impact your goals in the years 54-62? Will you retire from the promotion and salary goal you made in Intersession week 1? How much does it differ from your original goals? 
The decisions that I made to stay committed to ethical practices and consistently getting the correct outcomes had a synergistic positive impact on my professional growth throughout this period. Being committed to ethical decision-making took me directly to the Vice President level and exceeded salary limits by significant margins. As my last salary wound up at $378,922, and my promotion target was achieved sooner than planned, I now face a decision in terms of retiring at the initial goal set for Intersession week 1.
My performance has exceeded those early milestones, meaning that I am going to continue improving rather than retiring from the original target. The contrast between my original targets and my final achievements is gigantic evidence that properly thought-through and moral decisions can make results better than first predicted.
Looking back at the entire simulation experience, what can you draw about the relationship between business ethics and professional advancement?
The simulation conveys that a strong commitment to ethical decision-making is at the core of professional development in the long run. By consistently taking ethical decisions demonstrated through zero unethical or illegal decisions, I was able to get successive promotions and experience significant salary increases. Ethical behavior built up trust and credibility that provided access to high-level positions. In brief, business ethics and professional growth are not contradictory; rather, being ethical is one of the pillars of long-term growth and advancement.
Share at least three key learnings from this simulation experience. Did you learn anything surprising? 
Throughout the simulation experience there were various principles and techniques I was introduced to. The major key learnings that I will take with me are:
Ethical Consistency Ensures Success: Staying true to ethical values, even in adversity, not only prevents failures but positively adds to professional development.
Incremental Progress Adds Up: The simulation demonstrated that incremental, small gains both performance and work/life balance can add up to significant, compounded gains in the long run.
Healthy Work-Life Balance Enables Enhanced Professional Competence: Increased family time from 10% to 50% was linked with overall health, which ought to have been a consideration for long-term performance.
A revelation that was a highlight to me throughout the course was that ethical decision-making would not hold up progress but instead became a propellant for breaking early career goals, emphasizing that ethics is a competitive advantage in career growth.
How might you apply this to your real-life professional growth plans?
I plan to apply these lessons by setting specific, measurable career goals that balance financial aspirations, career progression, and personal well-being. In practice this means prioritizing continuous learning and professional integrity as essential elements of my work ethic. Establishing incremental goals to track progress, such that I can maintain a healthy work/life balance. Looking for mentorship and guidance to make tough choices while being loyal to central values. Ultimately, this simulation reinforces that professional integrity and personal excellence are the basis of long-term success.
How will this experience impact on how you coach people who report to you at work?
This simulation activity will strongly impact my coaching approach by imbuing me with the value of ethical practice in maintaining enduring professional achievement. I will motivate my staff to adopt realistic yet demanding goals that merge professional achievement and wellness. I will also utilize simulation as a case study to show that ethical decision-making is not a hindrance but a propellant for development. Moving forward I will work on developing a culture in which ethical dilemmas are openly discussed, and advice is readily available so that every member of the team is able to make decisions that are consistent with company values and their own personal integrity. Through this kind of mentoring, I hope to create a work environment in which not only titles and numbers, but the excellence of the choices made, and the balance maintained between work and life are measures of success.
